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What’s next for Canada - Here’s our take post-election 
On October 19, 2015, the Liberal Party of Canada was elected and won 184 
seats – enough to form a majority government.  With naming a new cabinet 
on November 4, 2015, the Prime Minister-designate is expected to introduce a 
budget by as early as the New Year. 
 
Based on the platform and campaign announcements, expect some 
immediate policy changes 

Some of the proposed tax changes 
G Tax rate changes 
At the heart of the Liberal platform was a promise to cut the middle-class tax 
rate. The message was anyone making between $44,701 and $89,401 would 
see their federal tax rate decrease from 22% to 20.5%. 
 
To make up for the lost revenue, the Liberal platform proposes the 
introduction of a new tax bracket for those earning more than $200,000 a 
year. The new tax rate will increase from 29% to 33%.  
 
The marginal tax rate for top earners in many provinces will be above 50%.  
As a result, tax planning will be top of mind to try and reduce the burden.  
 
This is a tax change that most likely will pass before the budget; expect this 
legislation to be introduced before the Christmas break. 
G Repeal family income splitting 

A common message, the Liberal party indicated that they would repeal family 
income splitting. Introduced last year, this allows families with dependents 
under 18 to split a portion of their income for tax purposes. 

G Cancel the new TFSA maximum contribution amount of $10,000 
We are not sure how you can roll back the contribution increase as promised 
for 2015. Given the complexity involved it’s likely to take effect for 2016 
contributions with a maximum contribution of $5,500. 

G Potential changes to Canadian-controlled Private Corporation (CCPC) 
shareholders 

The Liberal party has hinted at reforming “tax loopholes” but beyond making 
that point they have not provided a lot of details. The one area they did 
mention targeting was those who use the Canadian-controlled Private 
Corporation (CCPC) to reduce their personal income tax bill through income-
splitting.  

G Capping the stock option deduction 

The Liberals also proposed a cap on how much can be claimed through the 
stock option deduction. Employees with up to $100,000 in annual stock 
options would not be affected by this proposed new cap. 

 
Government pension changes 

G Increasing the CPP 

The message from the new Liberal government has been to meet with the 
provinces within the first three months to discuss enhancements to the 
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Canada Pension Plan (CPP). The amount of any increase is not known at this 
time. 

G Eliminating the ORPP 
One thing we heard throughout the campaign from the Premier of Ontario 
was enhance the CPP and Ontario would look to shelve the Ontario 
Retirement Pension Plan (ORPP).  Any enhancements to the CPP could result 
in the Ontario government scrapping the ORPP. 

G Reverse OAS eligibility age back to 65 
The Liberals promised to set the eligibility for Old Age Security (OAS) benefits 
age back to 65 from 67. 

G Pension income splitting 

Media coverage on this policy issue ran throughout the campaign with the 
Liberals running ads stating that they would maintain pension income splitting 
for seniors. 

G Reduction of RRIF minimums 

If a client has taken funds from their RRIFs according to the old, higher RRIF 
minimum schedule, it appears clients may still re-contribute the excess RRIF 
minimum back into their RRIF by February 29, 2016. 

G Increase the Guaranteed Income Supplement (GIS) 
The GIS will give low income single seniors up to $1,000 more each year in 
tax-free benefits.  
 
Other changes to look out for as part of your financial 
planning 

G Changes to child care benefits 

Cancel the Universal Child Care Benefit (UCCB) and other associated benefits 
like the Canada Child Tax Benefit and the National Child Benefit Supplement.  
In exchange, introduce a new tax-free and income-tested program to be 
called the Canada Child Benefit. This change could happen immediately. 

G Changes to the Home Buyers Plan (HBP) 
Revamp the HBP rules so people can withdraw from their RRSPs, without 
penalty, under certain circumstances. For example, if they are impacted by 
sudden and significant life changes like the death of a spouse, marital 
breakdown, job relocation or the accommodation of an elderly family 
member. 

G Reinstate labour-sponsored fund tax credits 

Bring back the Labour Sponsored Venture Capital Corporations (LSVCC) tax 
credit; the 15% federal tax credit on investments up to $5,000 in labour-
sponsored funds would provide for $450 in federal tax savings. 
 

Here’s where we can help! 
Our professional financial advisors can review your financial plan and identify 
any areas where you may be affected by the changes. Contact your financial 
advisor today. 
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